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ABSTRACT:The purpose of this study is to find outthe effect of the work environment, compensation, and
motivation on employee work productivity. This research was conducted in the Gaya Ceramic and Design in
2019. The number of samples used was 44 people, with saturated sampling method. Data collection methods
used were questionnaire and interview methods. The type of data is quantitative data. The data source used is
primary data obtained from the Gaya Ceramic and Design. The analysis technique used is multiple linear
regression analysis techniques. This research proves that the work environment has a positive and significant
effect on employee work productivity. Compensation has a positive and significant effect on employee work
productivity and motivation has a positive and significant effect on employee work productivity.
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l. INTRODUCTION

Employee work productivity is a very important factor in supporting business success. According
toMulyadi (2016: 100), productivity is the result of the work of a person or employee who compares input and
output. Productivity is calculated by comparing the total amount of output with the total amount of input used to
produce output (Navqi et al, 2013). According toHandaru et al, (2019)Employee work productivity can be seen
from how employees do a job that can increase company profits as efficiently as possible. Increased productivity
means that economically it produces more output for a given level of input, resulting in profits that increase
income and living standards, improve competitiveness and generally develop a better quality of life (Basri et al,
2018). High productivity will benefit both employers and employees, especially for their welfare.Hanasyha
(2016) mentioned work productivity is an important factor in the company to build an organization that has
competitiveness, achieved company goals, has a strategic performance and meets the proportions in holding the
interests of the organization.

One company that pays attention to employee work productivity is Gaya Ceramic and Design. Gaya
Ceramic and Design was established on August 25, 2010 at Jalan Raya Sayan No. 105, Ubud, Gianyar, Bali.
Gaya Ceramic and Design is a company engaged in the manufacture of ceramics made from clay and other types
of substances. The initial problem in the interview regarding employee work productivity was the decline in
ceramics production. This is caused by the decline in productivity of the ceramic employees. Preliminary data
show that productivity in terms of effectiveness and work efficiency has not yet led to optimal work
performance, this is indicated by the production of ceramics per month that has not been fully achieved.

The results of interviews with the Head of the Gaya Ceramic and Design Production Section found that
the low productivity of ceramic employees was caused by the production of ceramics that had not yet fully
reached the target. The results of interviews with several Style and Ceramic Design employees, that these
employees often feel less enthusiastic in meeting the targets and the ceramic production results achieved are not
always increasing compared to before.

Companies also need to pay attention to environmental safety during working hours by regulating the
use of work tools while in the workplace environment. According toAjala (2012)a conducive workplace
environment can help increase productivity. Things that need to be considered in a work environment are work
environments such as lighting (light), air condition, work facilities, relationships with colleagues, and security.
The air condition in Gaya Ceramic and Design has not been clean enough so that it disrupts employee work
productivity.

Research conducted Hanasyha (2016)states that the work environment has a positive and significant
effect on employee work productivity, where organizations can increase the productivity of their employees if
they improve working environment conditions. Improved work environments can cause higher employee work
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productivity and poor working conditions to contribute to low employee work productivity(Taiwo, 2010).
Senata et al. (2014)states that the work environment has a positive effect on employee work productivity. Saha
and Mazumder (2015)states that the work environment has a positive and significant effect on employee work
productivity.Panjaitan (2017)states the work environment has a positive and significant effect on work
productivity. Other studies fromBasit et al, (2018) states that the work environment has a positive and
significant effect on employee work productivity. Sinaga (2016) also stated that the work environment had a
positive effect on the work productivity of the production department employees.

Besides the work environment, another factor that can affect productivity is compensation.
Compensation is a reward given by the company for services that employees have provided in completing a job
(Santoni and Suana, 2018). Basically, compensation is divided into two parts, namely direct and indirect
compensation. Direct compensation is directly related to employee performance and productivity such as wages
and salaries, while indirect compensation is compensation that is not related to work results and employee
performance(Dewi, 2014). Salary is the compensation paid to workers for services or work performed(Salisu et
al., (2015). According toBawoleh et al, (2016) compensation must be fair and equitable because employees tend
to compare the amount of compensation based on their input to the company, the amount of compensation
received by other employees with the same tasks, position and the amount of compensation received by
employees in similar companies.

Zulfadil and Taufiqurrahman (2017)states that the higher the compensation given, the higher the level
of employee work productivity. Research conducted byYamoah (2013) states that compensation has a positive
effect on employee work productivity. Agustini and Dewi (2019) states that the better the compensation given,
the better the work productivity of employees, this means that compensation has a positive and significant effect
on employee work productivity. Umar (2010)stated that there was a significant influence between compensation
and work productivity of employees in the pharmaceutical sales department at work. Abdussamad (2014)states
that compensation has a significant effect on work productivity. Fitrianti and Prasetio (2018)shows that
compensation has a significant positive effect on work productivity. Wardani and Prasetio (2018)also stated that
compensation had a significant positive effect on employee work productivity. Providing fair and equitable
compensation will increase the work productivity of Gaya Ceramic and Design employees, if compensation is
felt to be unfair, there will be a sense of disappointment, so the possibility of good employees will leave the
company.

Compensation programs must be designed so that potential employees feel valued and are willing to
stay in the company. Attractive and timely compensation can also increase employee motivation, where
compensation is the main thing that can make employees stay in the company.Ganta (2014) explained that
compensation is a factor that can increase employee motivation which is able to create a special passion for
employees to complete every responsibility given by the company, therefore it is important for companies to pay
attention to the compensation system that is applied to maintain and increase employee motivation.

Motivation is the most important thing for any community organization or private sector(Zameer et al,
2014). Each employee has a different motivation as an encouragement in doing his work, so that work done with
hard work can produce optimal results and increase productivity in the company. Motivation explains how to
encourage individual work morale so they want to work hard by giving all their abilities and skills to achieve
organizational goals(Fernandes, 2018). Motivation will be very important, because with motivation it is
expected that every employee will work hard and enthusiastically to achieve high work productivity(Idji, 2020).
According toChukwuma and Okafor (2014) motivation is the process of arousing behavior, maintaining
behavioral progress, and channeling behavior into a particular action. Ismajli et al, (2015) states motivation has
a positive and significant effect supported by the acquisition of work, salary, and opportunities for promotion
seem to be the most important motivating factors.

Omollo (2015)assess that motivation has a positive effect on employee work productivity if the
rewards received are in accordance with what the employee's workload is. ResearchHutabarat (2016) states that
motivation has a positive and significant effect on employee work productivity. Khan and Gautam (2014) states
motivation has a positive and significant effect on employee work productivity. Kurniawan (2018)states
motivation has a positive and significant effect on employee work productivity. Jayarathna and Yasodara
(2014)also states that motivation has a positive and significant effect on employee work productivity. The low
motivation of employees of Gaya Ceramic and Design, indicated by employees in doing work is not optimal.

1. LITERATURE REVIEW AND HYPOTHESES DEVELOPMENT

Research conducted Hanasyha (2016) states the work environment has a positive and significant effect
on employee work productivity, where organizations can increase the productivity of their employees if they
improve working environment conditions. Senata et al. (2014)states that the work environment has a positive
effect on work productivity. Saha and Mazumder (2015)states that the work environment has a positive and
significant effect on work productivity. Panjaitan (2017)states the work environment has a positive and
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significant effect on work productivity. Other studies fromBasit et al, (2018) states that the work environment
has a positive effect on work productivity. Sinaga (2016)also states the work environment has a positive effect
on work productivity. Based on previous research, the following hypotheses can be arranged:

H1: The work environment has a positive and significant effect on productivity.

Research conducted Yamoah (2013) states that compensation has a positive effect on employee work
productivity. Agustini and Dewi (2019) states that the better the compensation given, the better the work
productivity, this means that compensation has a positive and significant effect on work productivity. Umar
(2010)stated that there was a significant influence between compensation and work productivity of employees in
the pharmaceutical sales department at work. Abdussamad (2014)states that compensation has a significant
effect on work productivity. Fitrianti and Prasetio (2018)shows that compensation has a significant positive
effect on work productivity. Wardani and Prasetio (2018)also stated that compensation had a significant positive
effect on employee work productivity. Based on previous research, the following hypotheses can be arranged:
H2: Compensation has a positive and significant effect on work productivity

Research which is conducted Ismajli et al, (2015) states motivation has a positive and significant effect
supported by the acquisition of work, salary, and opportunities for promotion seem to be the most important
motivating factors. Omollo (2015)also considered that motivation has a positive effect on employee work
productivity if the rewards received are in accordance with what the employee's workload is. Hutabarat (2016)
states that motivation has a positive and significant effect on employee work productivity. Khan and Gautam
(2014)states motivation has a positive and significant effect on employee work productivity. Kurniawan
(2018)states motivation has a positive and significant effect on employee work productivity. Jayarathna and
Yasodara (2014) also states that motivation has a positive and significant effect on employee work
productivity.Based on previous research, the following hypotheses can be arranged:

H3: Motivation has a positive and significant effect on work productivity

1. RESEARCH METHODS

The location of this research was conducted in Gaya Ceramic and Design which is located at Jalan
Raya Sayan No. 105 Ubud, Gianyar, Bali. The basic consideration in choosing Gaya Ceramic and Design as a
research location is because there are found problems related to work productivity that are suspected to be
influenced by the work environment, compensation, and motivation.

The population in this study were all production department employees, amounting to 44 people in the
Gaya Ceramic and Design. In this study the samples used were 44 employees of the production department who
worked on Gaya Ceramic and Design. The method of determining the sample in this study included in the study
population (saturated sample).

The analytical model used in this study is multiple linear regression analysis. Multiple linear regression
analysis is used to find out how much influence the independent variable consisting of the Work Environment
(X1), Compensation (X2), and Motivation (X3) on the dependent variable ie Work Productivity (Y). This
analysis can also predict the magnitude and direction of the relationship and measure the degree of closeness of
the relationship between one dependent variable with one or more independent variables. In analyzing, it will be
assisted by a computer program called Statitical Package of Social Science (SPSS). The general forms of this
analytical equation are as follows:

Y=0+B1XI+PB2X2+PB3X3+te . ceviririrarannnnnn. )
Information :
Y = Work Productivity
o = Constant Numbers
X1 = Work environment
X2 = Compensation
X3 = Motivation
B1, p2, p3 = Regression coefficient of variable Xj, X2, X3
e =error
AV RESULTS AND DISCUSSION

Multiple Linear Regression Analysis

The analytical model used in this study is multiple linear regression analysis. Multiple linear regression
analysis is used to find out how much influence the independent variable consisting of the Work Environment
(X1), Compensation (X2), and Motivation (X3) to the dependent variable namely Work Productivity (Y) in
Gaya Ceramic and Design. The results of multiple linear regression analysis can be seen in Table 1.
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Table 1. Results of Multiple Linear Regression Analysis

Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std.Error Beta
(Constant) 77 0.312 2,495 0.017
Work Environment (X1) 0.261 .103 0.285 2,543 0.015
Compensation (X2) 281 0.129 0.332 2,185 0.035
Motivation (X3) 0.288 137 334 2,095 0.043
R2 0.748
Fvalue 99.68
Sig.F 0,000

Primary Data, 2020
Based on table 1 which presents the results of multiple linear regression analysis, the structural
equation is as follows.
Y =0.777 + 0.261 X1 + 0.281 X2 + 0.288 X3

Information:

Y = Work Productivity
X1 = Work environment
X2 = Compensation

X3 = Motivation

The multiple linear regression equation shows the direction of each independent variable to the
dependent variable. The multiple linear regression equation can be described as follows:

X1 = 0.261, indicating that the work environment (X1) has a positive effecton work productivity (Y) in
Gaya Ceramic and Design.

X2 =0.281, indicating that compensation (X2) has a positive effect on work productivity (Y) in Gaya
Ceramic and Design.

X3 =0.288, indicating that motivation (X3) has a positive effect on work productivity (Y) in Gaya

Ceramic and Design.
F test

F test is used to show the feasibility of multiple linear regression models that test the effect of Work
Environment (X1), Compensation (X2), Motivation (X3) variables on Work Productivity (Y). F test results can
be seen from the value of sig. annova <o = 0.05, then this model is said to be feasible or there is a significant
influence between the independent variables on the dependent variable. F test results can be seen in Table 2.

Table 2. Test Results F

Model Sum of df Mean Square F Sig.
Squares
Regression 11,066 3 3,689 39.68 0,000
Residual 3,718 40 0.093
Total 14,784 43

Primary Data, 2020

Based on Table 2, the F test results obtained a significance value of 0,000 which is smaller than 0.05,
so the multiple linear regression model is feasible as an analysis tool to test the effect of independent variables
on the dependent variable.

Determination Coefficient Test (R?)

The coefficient of determination test aims to measure the extent of the variation of the independent
variables namely Work Environment (X1), Compensation (X2), Motivation (X3) to the dependent variable
namely Work Productivity (). The coefficient of determination is between 0-1, meaning the higher the value of
the coefficient of determination, the better the prediction of the independent variables on the dependent variable.
The results of the coefficient of determination test (R2) can be seen in Table 3.

Table 3. Determination Coefficient Test Results (R2)

Model R R Square Adjusted R. Std. Error of
Square the estimate
1 0.865 0.748 .73 0.30489

Primary Data, 2020

AJHSSR Journal Page |319



American Journal of Humanities and Social Sciences Research (AJHSSR) 2020

Based on Table 3 it can be seen that the value of R Square (R?) = 0.748. The analysis uses the following formula.
D = R2 x 100%
D =0.748 x 100%
D =74.8%

Based on these results it is known that the value of R?= 74.8 percent, which means that 74.8 percent of
work productivity (Y) in the Gaya Ceramic and Design is influenced by work environment variables (X1),
compensation (X2), motivation (X3) and the remaining 25.2 percent influenced by other variables not examined
in this study.

Partial Test Results (t test)

Partial test (t test) is used to test the effect of each independent variable (work environment,
compensation, and motivation) on the dependent variable (work productivity) partially. T test results can be seen
in Table 4.

Table 4. Test Results t

Variable Unstandardized Sig.
Coefficients
Beta
Work Environment (X1) 0.285 0.015
Compensation (X2) 0.332 0.035
Motivation (X3) 334 0.043

Primary Data, 2020

Effect of Work Environment on Employee work productivity

The results showed that the work environment had a positive and significant effect on employee work
productivity, which meant that the better the work environment felt by the employees, the work productivity of
employees at Gaya Ceramic and Design would increase. This can be seen from the employee's relations with
fellow colleagues well and harmonious so that the work can be completed quickly, in addition the company
provides environmental comfort for employees so that employees feel calm and comfortable at work.

This study reinforces the results of previous studies conducted by Hanasyha (2016)states that the work
environment has a positive and significant effect on employee work productivity, where organizations can
increase the work productivity of their employees if they improve working environment conditions. Similar
research was also carried out byBasit et al, (2018), Panjaitan (2017), Saha and Mazumder (2015), Senata et al,
(2014), Sinaga (2016) which gets the result that the work environment has a positive effect on employee work
productivity.

Effect of Compensation on Employee work productivity

The results showed that compensation had a positive and significant effect on employee work
productivity, which meant that the higher the compensation felt by the employees, the employee's work
productivity in Gaya Ceramic and Design would increase. This can be seen from the wages that employees get
according to the hourly salary rate of work they do in the company, in addition to the bonuses they get in
accordance with the results of their work at the company.

This study reinforces the results of previous studies conducted by Agustini and Dewi (2019)states that
the better the compensation given, the better the work productivity of employees, this means that compensation
has a positive and significant effect on employee work productivity. Similar research was also carried out
byAbdussamad (2014), Agustini and Dewi (2019), Fitrianti and Prasetio (2018), Umar (2010), Wardani and
Prasetio (2018), Yamoah (2013) which results that compensation has a positive effect on employee work
productivity.

Effect of Motivation on Employee work productivity

The results showed that motivation had a positive and significant effect on employee work productivity
which meant that the higher the motivation felt by the employees, the work productivity of employees in the
Style Ceramic and Design would increase. This can be seen from the opportunity given to employees to develop
their careers and abilities and employees have high responsibilities at work.

This study reinforces the results of previous studies conducted by Ismajli et al, (2015)states motivation
has a positive and significant effect supported by the acquisition of work results, salary, and opportunities for
promotion which are the most important motivating factors. Similar research was also carried out byHutabarat
(2016), Jayarathna and Yasodara (2014), Khan and Gautam (2014), Kurniawan (2018), Omollo (2015) which
gets the result that motivation has a positive effect on work productivity.
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V. CONCLUSION

This research provides evidence on the development of organizational behavioral science and human
resources, especially regarding work productivity, work environment, compensation, and motivation. Thus, the
results of this study provide empirical support and can be stated to strengthen the results of previous studies.

This research is expected to provide positive benefits for the company. Companies must pay more
attention to employee work productivity by seeing how the safety of the work environment of employees around
him so that employees can work more comfortably, in addition to providing appropriate compensation to
employees so that employees can work productively, and more motivating their employees so that employee
morale is high. This will increase employee work productivity which will be useful for the progress of the
company.

REFERENCES

[1]  Abdussamad, Z. (2014). Pengaruh Kompensasi Terhadap Produktivitas Kerja Karyawan Pada PT.
Asuransi Jiwasraya Gorontalo. Jurnal Manajemen, 18(3), 456-466.

[2]  Agustina, F., Yudiaatmajaya, F., & Yulianthini, N. N. (2016). Pengaruh Kompensasi dan Lingkungan
Kerja Terhadap Produktivitas Kerja. E-Jurnal Bisma Universitas Pendidikan Ganesha, 4, 1-9.

[3] Agustini, N. K. I, & Dewi, A. . S. K. (2019). Pengaruh Kompensasi, Disiplin Kerja dan Motivasi
Terhadap Produktivitas Karyawan. E-Jurnal Manajemen, 8(1), 7191-7218.

[4] Ajala, E. M. (2012). The Influence of Workplace Environment on Workers Welfare, Performance and
Productivity. Journal of the African Educational Research Network, 12(1), 141-150.

[5] Ardana, K., Mujiati, N. W., & Utama, I. W. M. (2012). Manajemen Sumber Daya Manusia (Edisi Pert).
Yogyakarta: Graha limu.

[6] Awan, A. G., & Tahir, M. T. (2015). Impact of Working Environment on Employee’s Productivity: A
Case Study of Banks and Insurance Companies in Pakistan. European Journal of Business and
Management, 7(1), 329-345.

[7] Basit, A. A, Hermina, T., & Kautsar, M. Al. (2018). The Influence of Internal Motivation and Work
Environment on Employee Productivity. KnE Social Sciences, 3(10), 790-800.

[8] Basri, N. M., Karima, Z. A., Ismail, R., & Noorasiah Sulaiman. (2018). The Effect of Wages and
Industry-Specific Variables on Productivity of Manufacturing Industry in Malaysia: A Dynamic
Heterogeneous Panel Evidence. International Journal of Economies and Management, 12(2), 379-391.

[9] Bawoleh, V. S., Pangemanan, S. S., & Tielung, M. V. J. (2016). The Effect of Motivation and
Compensation Toward Job Satisfaction in PT. Sig Asia Bitung. Jurnal EMBA, 3(3), 472-481.

[10] Bintang, H. D. (2016). Pengaruh Penilaian Kinerja dan Pengembangan Karyawan Terhadap Produktivitas
Karyawan (Kasus PT. Bank Sumut, Cabang Sidikalang). Jurnal Online Mahasiswa Fakultas IImu Sosial
Dan limu Politik, 3(2), 1-12.

[11] Chukwuma, E. M., & Okafor, O. (2014). Effect of Motivation on Employee Productivity: A Study of
Manufacturing Companies in Nnewi. International Journal of Managerial Studies and Research, 2(7),
137-147.

[12] Dahlia, M. (2019). Pengaruh Lingkungan Kerja dan Kelelahan Kerja Terhadap Produktivitas Kerja
Karyawan Bagian Produksi (Studi Kasus PT. Sumber Graha Sejahtera (SGS)). Jurnal Manajemen, 5(1),
11-16.

[13] Damuri, M., Suwasono, E., & Musafik, H. M. N. (2017). Pengaruh Gaya Kepemimpinan, Karakteristik
Individu dan Kompensasi Terhadap Kinerja Karyawan Yayasan Nurul Hayat Kediri. Jurnal limu
Manajemen, 6(2), 13-24.

[14] Dewi, V. F. (2014). Pengaruh Kompensasi Terhadap Produktivitas Kerja Pegawai Pada Kantor Dinas
Perindustrian, Perdagangan, Koperasi dan UKM Samarinda. E-Journal Iimu Administrasi Bisnis, 2(2),
230-244.

[15] Duru, C. E., & Shimawua, D. (2017). The Effect of Work Environment on Employee Productivity: A
Case Study of Edo City Transport Services Benin City, Edo State Nigeria. European Journal of Business
and Innovation Research, 5(5), 23-39.

[16] Ekhsan, M. (2019). Pengaruh Kompensasi, Pelatihan dan Motivasi Terhadap Kinerja Frontliner Pada PT.
Bank Rakyat Indonesia (Persero), TBK Cabang Bekasi. Jurnal IImiah Manajemen Bisnis, 5(2), 249-265.

[17] Febrianti, Y. (2019). The Effect of Work Environment and Work Load on Nurses’Motivation in
Bhayangkara Sespimma Polri Hospital, South Jakarta in 2018. International Journal of Economies,
Business and Accounting Research (IJEBAR), 3(4), 435-456.

[18] Fernandes, A. A. R. (2018). The Effect of Organization Culture and Technology on Motivation,
Knowledge Assets and Knowledge Management. International Journal of Law and Management, 60(5),
1087-1096.

[19] Fitrianti, D. N., & Prasetio, A. P. (2018). Pengaruh Kompensasi Terhadap Produktivitas Kerja Karyawan

AJHSSR Journal Page |321



American Journal of Humanities and Social Sciences Research (AJHSSR) 2020

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]
[28]

[29]

[30]

[31]

[32]

[33]

[34]

[35]
[36]

[37]

[38]

[39]

[40]

[41]

[42]

PT. Pindad Persero Bandung. Jurnal Mitra Manajemen (JMM Online), 2(3), 204-216.

Fongar, C., Aamodt, G., Randrup, T. B., & Solfjeld, I. (2019). Does Perceived Green Space Quality
Matter? Linking Norwegian Adult Perspectives on Perceived Quality to Motivation and Frequency of
Visits. International Journal of Environmental Research and Public Health, 16(3), 1-16.

Ganta, V. C. (2014). Motivation in the Workplace to Improve the Employee Performance. International
Journal of Engineering Technology, Management and Applied Science, 2(6), 221-230.

Ghozali, I. (2013). Aplikasi Analisis Mutivariate Edisi Ketujuh. Semarang: Universitas Diponegoro.
Gunasekara, V. M. (2018). Impact of Motivation on Executive Level Employees Job performance: An
Empirical Study of Listed Leasing Companies in Sri Lanka. International Journal on Global Business
Management & Research, 7(2), 67-74.

Hanasyha, J. (2016a). Testing the Effects of Employee Empowerment, Teamwork, and Employee
Training on Employee Productivity in Higher Education Sector. International Journal of Learning and
Development, 6(1), 164-178.

Hanasyha, J. (2016b). Work Environment and Organizational Learning as Key Drivers of Employee
Productivity: Evidence from Higher Education Sector. International Journal of Human Resource Studies,
6(2), 1-13.

Handaru, A. W., Miftachuljana, & Susita, D. (2019). Pengaruh Kompensasi dan Lingkungan Kerja
Terhadap Produktivitas Kerja Karyawan (Kasus PT. Artolite Indah Mediatama). Jurnal Riset Manajemen
Sains Indonesia (JRMSI), 10(2), 386-404.

Hutabarat, E. (2016). Pengaruh Motivasi Terhadap Peningkatan Produktivitas Kerja Karyawan Pada PT.
Jasa Marga (Persero) Thk. Medan. Jurnal llmiah Methonomi, 2(2), 26-32.

Idji, R. A. (2020). Employee Work Motivation at PT Gorontalo Tolangohula Sugar Factory.
International Journal of Multicultural and Multireligious Understanding, 7(1), 133-140.

Ismajli, N., Zekiri., J., Qosja, E., & Krasniqgi, I. (2015). The Importance of Motivation Factors on
Employee Performance in Kosovo Municipalities. Journal of Public Administration and Governance,
3(1), 1-7.

Jackson, L. T. ., & Fransman, E. I. (2018). Flexi Work, Financial well-being, Work-Life balance and
their Effects on Subjective Experiences of Productivity and Job Satisfaction of Females in an Institution
of Higher Learning. South African Journal of Economic and Management Sciences, 21(1), 1-13.

Jaya, I. G. M. K., Sudibya, I. G. A., & Sudharma, I. N. (2017). Pengaruh Lingkungan Kerja dan Motivasi
Serta Kompensasi Terhadap Semangat Kerja Pegawai Dinas Kesehatan Kabupaten Tabanan. E-Jurnal
Ekonomi Dan Bisnis Universitas Udayana, 6(2), 533-564.

Jayarathna, S., & Yasodara, M. D. (2014). An Empirical Investigation of the Impact of Employee
Motivation and Productivity of Executive Employees with Special Reference to the Apparel Industry in
Sri Lanka. International Journal of Science and Research (1JSR), 3(3), 749-754.

Khan, M. S., & Gautam, S. (2014). A Study of Impact of Motivation on Productivity of Employee. The
International Journal Of Business & Management, 2(12), 55-69.

Krisnayanti, P. N., & Utama, . W. M. (2018). Pengaruh Kompensasi, Motivasi, dan Lingkungan Kerja
Terhadap Kualitas Kerja Karyawan PT. Delta Satria Dewata Denpasar. E-Journal Manajemen
Universitas Udayana, 7(7), 3915-3943.

Kurniawan, P. (2018). Pengaruh Motivasi dan Disiplin Kerja Terhadap Produktivitas Kerja Karyawan
Pada PT. Daya Perkasa. Jurnal MANDIRI, 2(2), 315-330.

Mat, S., Case, K., Mohamaddan, S., & Goh, Y. M. (2017). A Study of Motivation and Learning in
Malaysian Manufacturing Industry. Production & Manufacturing Research, 5(1), 284-305.

Mulyadi. (2016). Manajemen Sumber Daya Manusia (MSDM). Bogor: In Media-Anggota IKAPI.
Mulyana, T., & Oktaviani, R. (2016). Pengaruh Kepemimpinan dan Lingkungan Kerja Terhadap
Produktivitas Pegawai Pada PD. Gaya Hadjah Dick & Dick (Dodol Garut Hadjah. Jurnal Wacana
Ekonomi, 16(1), 1-10.

Munawir, A. K. (2015). Pengaruh Pemberian Kompensasi Terhadap Produktivitas Kerja Karyawan Pada
PT. Victorindo Alam Lestari Kabupaten Padang Lawas. Jurnal Administrasi Publik, 3(2), 133-144.
Nadeak, B., Sasmoko, lIriani, U. E., Naibaho, L., Sormin, E., & Juwita, C. P. (2019). Building
Employees’Mental Health: The Correlation between Transactional Leadership and Training Program
with Employees’Work Motivation at XWIJ Factory. Indian Journal of Public Health Research &
Development, 10(6), 1374-1379.

Navqi, S. M. H., Khan, M. A., Kant, A. Q., & Khan, S. N. (2013). Job Stress and Employee’s
Productivity: Case of Azad Kashmir Public Health Sector. Interdisciplinary Journal of Contemporary
Research in Business, 5(3), 525-542.

Nuraini., S. I, & Marzolina. (2015). Pengaruh Lingkungan Kerja dan Motivasi terhadap Produktivitas
Kerja Karyawan pada PT. Perkebunan Nusantara VV Cabang Kebun Inti Kecamatan Tapung Kabupaten

AJHSSR Journal Page | 322



American Journal of Humanities and Social Sciences Research (AJHSSR) 2020

[43]

[44]

[45]
[46]

[47]

[48]

[49]

[50]

[51]

[52]

[53]

[54]

[55]

[56]

[57]

[58]

[59]
[60]

[61]
[62]

[63]

[64]

Kampar. Jom Fekon, 2(1), 1-15.

Omollo, P. A. (2015). Effect of Motivation on Employee Performance of Commercial Banks in Kenya: A
Case Study of Kenya Comercial Bank in Migor County. International Journal of Human Resource
Studies, 5(2), 87-103.

Osibanjo, A. O., Gherevbia, D. E., Oludayo, A. A. A., & Olumuyiwa, A. (2015). Relationship Modeling
between Work Environment, Employee Productivity, and Supervision in the Nigerian Public Sector.
American Journal of Management, 15(2), 9-23.

Panjaitan, M. (2017). Pengaruh Lingkungan Kerja Terhadap Produktivitas Kerja Karyawan. Jurnal
Manajemen, 3(2), 1-5.

Purnami, N. M. I., & Utama, I. W. M. (2019). Pengaruh Pemberdayaan, Motivasi dan Lingkungan Kerja
Terhadap Produktivitas Kerja Karyawan. E-Jurnal Manajemen Universitas Udayana, 8(9), 5611-5631.
Qaisar, M. N., Mariam, S., & Ahmad, F. (2018). Employee Wellness as Predictor of Productivity from
Public Sector Management Perspectives: Conditional Process Analysis. International Journal of
Business & Management, 13(2), 104-116.

Rahardjo, M. (2017). The Effect of Compensation on Work Motivation: Evidence from Universities in
Jakarta. International Journal of Economic Perspectives, 11(1), 1651-1662.

Ramirez-Andreotta, Monica D., A. T., Clough, D., Carrera, J. S., & Sandhaus, S. (2019). Understanding
the Intrinsic and Extrinsic Motivations Associated with Community Gardening to Improve
Environmental Public Health prevention and Intervention. International Journal of Environmental Public
Health, 16(3), 1-15.

Richardo, Hussin, M. D. D. M., & Norman, M. H. Bin. (2020). Productivity Model Through HR
Development, Organizational Support, and Productivity and its Impact on Performance. Dinasti
International Journal of Management Science, 1(1), 430-454.

Rumabhlaiselan, A., & Wenas, R. S. (2018). Pengaruh Pelatihan dan Kompensasi Terhadap Produktivitas
Kerja Karyawan Pada PT.Sumber Alfaria Trijaya, TBK Cabang Manado. Jurnal EMBA, 6(4), 3783—
3792.

Saha, P., & Mazumder, S. (2015). Impact of Working Environment on Less Productivity in RMG
Industries: A Study on Bangladesh RMG Sector. Global Journal of Management and Business Research,
15(2), 19-26.

Salisu, B. J., Chinyio, E., & Suresh, S. (2015). The Impact of Compensation on the Job Satisfaction of
Public Sector Construction Workers of Jigawa State of Nigeria. The Business and Management Review,
6(4), 282-297.

Santoni, N. P. C. C., & Suana, I. W. (2018). Pengaruh Kompensasi, Motivasi, Disiplin Kerja Terhadap
Produktivitas Kerja Karyawan Divisi Sales di Honda Denpasar Agung. E-Jurnal Manajemen Universitas
Udayana, 7(10), 5379-5406.

Saprudin, & Koeswardhana, G. (2018). Pengaruh Pelatihan dan Kompensasi Terhadap Produktivitas
Kerja Karyawan. Journal of Information System, Applied, Management, Accounting and Research
(JISAMAR), 2(4), 14-19.

Senata, I. W., Nuridja, I. M., & Suwena, K. R. (2014). Pengaruh Lingkungan Kerja Terhadap
Produktivitas Kerja Karyawan Ud. Kembang Sari Kabupaten Badung Tahun 2012. E-Jurnal Undiksha,
4(1), 1-10.

Setiyani, A., Djumarno., Riyanto, S., & Nawangsari, L. C. (2019). The Effect of Work Environment on
Flexible Working Hours, Employee Engagement and Employee Motivation. International Review of
Management and Marketing, 9(3), 112-116.

Sinaga, S. (2016). Pengaruh Lingkungan Kerja terhadap Produktivitas Kerja Karyawan (Bagian Produksi
Minyak Kelapa Sawit PT. Mitra Unggul Pusaka Segati Pelalawan Riau). JOM FISIP, 3(2), 1-13.
Sugiyono. (2016). Metode Penelitian Bisnis. Bandung: Alfabeta.

Suripto, T. (2015). Meningkatkan Kinerja Karyawan Melalui Expectancy Theory Dalam Motivasi.
Jurnal Ekonomi Syariah Indonesia, 2(5), 116-122.

Suryani, N. L. (2019). Pengaruh Kompensasi dan Lingkungan Kerja Terhadap Kinerja Karyawan PT.
Indo Tekhnoplus. Jurnal llmiah, Manajemen Sumber Saya Manusia, 2(2), 260-277.

Suwatno, & Priansa, D. J. (2014). Manajemen Sumber Daya Manusia: Dalam Organisasi Publik dan
Bisnis. Bandung: Alfabeta.

Syaifullah, I. 1., Titisari, P., & Puspitasari, N. (2019). Work Satisfaction Permanent Employees of PT.
Sinergi Mitra Utama in Bandung. International Journal of Scientific Research and Management, 7(3),
1031-1038.

Syamsuddin, S., Kadir, A. R., & Alam, S. (2020). Improving Performance of Civil Servants: The Effect
of Leadership, Work Motivation and Competence. Hasanuddin Journal of Applied Business and
Entrepreneurship, 3(1), 1-6.

AJHSSR Journal Page |323



American Journal of Humanities and Social Sciences Research (AJHSSR) 2020

[65]

[66]

[67]
[68]

[69]

[70]
[71]

[72]

[73]

[74]

Taiwo, A. S. (2010). The Influence of Work Environmental on Workers Productivity: A Case of Selected
Oil and Gas Industry in Lagos, Nigeria. African Journal of Business Management, 4(3), 299-307.

Umar, G. (2010). The Influence of Compensation on Performance of Sales Representatives of
Pharmaceutical Companies Based in llorin-Nigeria. An International Multi-Disciplinary Journal
Ethiopia, 4(3b), 223-239.

Utama, M. S. (2012). Aplikasi Analisis Kuantitatif (Edisi Keen). Denpasar: Fakultas Ekonomi dan Bisnis
Universitas Udayana.

Wardani, D. S. C., & Prasetio, A. P. (2018). Pengaruh Kompensasi Terhadap Produktivitas Kerja
Pegawai PT. Telkom Indonesia Witel Bekasi. Jurnal Mitra Manajemen (JMM Online), 2(3), 227-238.
Widagdo, A., Widodo, D. S., & Samosir, P. S. (2018). Effect of Compensation and Motivation to
Employee Performance Through Commitment. Scholars Journal of Economics, Business and
Management (SJEBM), 5(4), 319-329.

Wirawan, N. (2012). Cara Mudah Memahami Statistika Ekonomi dan Bisnis (Statistika Deskriptif) (Edisi
Keti). Denpasar: Keraras Emas.

Yamoah, E. E. (2013). Relationship Between Compensation and Employee Productivity. Singaporean
Journal of Busines, Economies and Management Studies, 2(1), 110-114.

Yusuf, T. (2019). Pengaruh Kompensasi dan Motivasi Terhadap Kinerja Pegawai Pada Badan
Kepegawaian Pendidikan dan Pelatihan Daerah Kabupaten Lampung Timur. Jurnal Simplex, 2(2), 58—
68.

Zameer, H., Ali, S., Nisar, W., & Amir, M. (2014). The Impact of the Motivation on the Employee”s
Performance in Beverage Industry of Pakistan. International Journal of Academic Research in
Accounting, Finance and Management Sciences, 4(1), 293-298.

Zulfadil, & Taufiqurrahman. (2017). Pengaruh Kompensasi dan Disiplin Kerja Karyawan pada PT.
Dutapalma Nusantara Perkebunan Sel. Kuantan Kabupaten Kuantan Sengingi. JOM FEKOM, 4(1),
1401-1416.

AJHSSR Journal Page |324



