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ABSTRACT: This study examined the relationship between family climate and work-family conflict and 

explored the role of mindfulness as a mediating variable. A quantitative correlational design was employed, 

involving 250 full-time educators from public and private institutions in Davao City, selected through 

purposive sampling. Data were gathered using adapted and validated survey instruments measuring family 

climate, work– family conflict, and mindfulness. Statistical analyses included descriptive statistics, multiple 

regression, and mediation analysis. Findings revealed high levels of family climate and mindfulness, while 

work–family conflict was moderate. Family climate significantly predicted mindfulness; however, neither 

family climate nor mindfulness significantly predicted work–family conflict. Moreover, mindfulness did not 

mediate the relationship between family climate and work–family conflict. These findings suggest that 

work–family conflict among educators is more influenced by organizational and structural demands than by 

individual or family- level factors. The study highlights the importance of institutional support and family-

friendly policies in promoting educator well-being. 
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I.INTRODUCTION 

Educator well-being has become a critical concern in sustaining a productive and effective 

educational system. Increasing professional demands, emotional strain, and multiple role expectations have 

intensified educators’ experiences of work–family conflict, a condition where work and family 

responsibilities become incompatible. 

Within the Philippine context, educators frequently manage instructional tasks, administrative 

duties, and family obligations simultaneously, leading to stress and diminished well-being. Despite existing 

literature, limited studies integrate both environmental factors such as family climate and psychological 

factors such as mindfulness. 

This study aims to address this gap by examining the relationship between family climate and 

work– family conflict and determining whether mindfulness functions as a mediating variable. The study is 

anchored on Ecological Systems Theory, Work-Family Border Theory, Positive Psychology, and 

Sikolohiyang Pilipino, providing a comprehensive framework for understanding the interaction of 

environmental and psychological factors. 

 

II. METHODS 

2.1 Research Design 

This study utilized a quantitative correlational design to examine the relationships among family 

climate, mindfulness, and work–family conflict without manipulating variables.  

 

2.2 Participants 

The study involved 250 full-time Filipino educators from public and private institutions in Davao 

City. Participants were selected using purposive sampling based on their active engagement in both 

professional and family roles. 

 

2.3 Instruments 

Standardized and adapted survey instruments were used to measure the variables. Family climate was 

measured using the Family Climate Scale, work-family conflict using the Work-Family Conflict Scale, and 
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mindfulness using the Five-Facet Mindfulness Questionnaire. All instruments demonstrated high reliability 

with Cronbach’s alpha values exceeding 0.70. 

 

2.4 Data Analysis 

Descriptive statistics, multiple regression analysis, and mediation analysis using PROCESS Macro 

(Model 4) were employed. A significance level of 0.05 was used to determine statistical significance. 

III. RESULTS AND DISCUSSION 

Results revealed that family climate and mindfulness were rated high, while work–family conflict 

was moderate. Regression analysis indicated that family climate significantly predicts mindfulness. However, 

neither family climate nor mindfulness significantly predicted work–family conflict. 

Furthermore, mediation analysis showed that mindfulness does not mediate the relationship between 

family climate and work–family conflict. These findings suggest that work–family conflict is more strongly 

influenced by organizational and structural factors than by individual or family-level variables. 

 

IV. FIGURES AND TABLES 

To ensure a high-quality product, diagrams and lettering MUST be either computer-drafted or 

drawn using India ink. 

Fig. 1 conceptual framework of the study showing the relationship between family climate, 

mindfulness, and work–family conflict 

 

Table 1 Level of Family Climate, Work-Family Conflict, and Mindfulness 

 

Variable Mean SD Descriptive Rating 

 

 

Family Climate 4.02 0.51 High 

Work–Family Conflict 3.18 0.63 Moderate 

Mindfulness 3.89 0.54 High 

 

 

Table 1 shows that family climate obtained the highest mean score, followed by mindfulness, both 

interpreted as high. Work–family conflict was rated moderate, indicating occasional role tension among 

educators. 

Table 2 Influence of Family Climate and Mindfulness on Work-Family Conflict 

 

 

Paired Variable β t p-value Decision 

 

 

Family Climate → Work–Family Conflict -0.11 -1.52 0.128 Not Significant 
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Mindfulness → Work–Family Conflict -0.08 -0.88 0.379 Not Significant 

Family Climate → Mindfulness 0.32 5.87 < .001 Significant 

 

 

Table 2 indicates that family climate significantly predicts mindfulness, while both family climate and 

mindfulness do not significantly predict work–family conflict. 

 

Table 3 Mediation Analysis of Mindfulness in the Relationship Between Family Climate and Work- 

Family Conflict 

 

 

Path Result Interpretation 

 

 

Family Climate → Mindfulness (Path a) Significant Supported 

Mindfulness → Work–Family Conflict (b) Not Significant Not Supported 

Indirect Effect Not Significant No Mediation 

 

 

Table 3 shows that mindfulness does not mediate the relationship between family climate and work- 

family conflict. 
 

V. CONCLUSION 
This study concludes that Filipino educators generally experience high levels of family climate and 

mindfulness, while work–family conflict remains at a moderate level. These findings indicate that although 

educators benefit from supportive family environments and possess psychological resources, these factors alone 

are insufficient to reduce work–family conflict. 

Inferential results revealed that family climate significantly predicts mindfulness, suggesting that 

supportive family environments enhance emotional awareness and regulation. However, neither family 

climate nor mindfulness significantly predicts work–family conflict, and mindfulness does not function as a 

mediating variable. 

These findings highlight that work–family conflict is more strongly influenced by structural and 

organizational factors such as workload, institutional demands, and time constraints. 

One limitation of the study is the use of purposive sampling, which may affect the generalizability of 

results. Future research is encouraged to explore broader samples and include organizational variables. 

The study contributes to the field by emphasizing the importance of integrating institutional support, 

family dynamics, and psychological resources in addressing educator well-being. It also suggests practical 

applications such as implementing family-supportive policies and workload management strategies. 

VI. ACKNOWLEDGEMENTS 

The researcher humbly expresses her deepest gratitude to God Almighty for His guidance, strength, and 

wisdom throughout the completion of this study. Sincere appreciation is extended to her thesis adviser for 

invaluable guidance, patience, and professional support, as well as to the panel members for their constructive 

comments and recommendations. The researcher is also deeply grateful to her family for their unwavering 

emotional and financial support. Special thanks are given to her colleagues and friends for their 

encouragement and assistance during the research process. Above all, the researcher expresses her heartfelt 

gratitude to her son, whose love and inspiration served as the driving force behind the completion of this study. 

REFERENCES 

[1] T.D. Allen, J.H. Greenhaus, and K. Allen, Work-family conflict and enrichmnent: A meta-

analysis, Journal of Applied Psychology, 105(6), 2020, 539-557. 

[2] J.H. Greenhaus and T.D. Allen, Work-family balance: A review and extension of the literature, in J.C. 

Quick and L.E. Tetrick (Eds.), Handbook of occupational health psychology, (Washington, DC: 

American Psychological Association, 2011) 165-183. 



 2017 American Journal of Humanities and Social Sciences Research (AJHSSR) 2026 
  

A J H S S R  J o u r n a l                    P a g e  | 145 

[3] O.P. Alcantara Jr., Closer look on relation of work-family and family-wrok conflict on teachers’ 

productivity during work-from- home condition, IOER International Multidisciplinary Research 

Journal, 4(1), 2022, 82-88 

[4] G. Luaton, P. Ramirez, and M. Torres, Workload and work-family conflict among public school 

teachers, Asian Journal of Education and Social Studies, 28(3), 2022, 45-58 

[5] M. Delos Reyes and R. Santiago, Work-family conflict among Filipino teachers: A cultural 

perspective, Philippine Journal of Psychology, 54(2), 2021, 123-145. 

[6] M. Zhou, D. Wang, L. Zhou, Y. Liu, and Y. Hu, The effect of work–family conflict on occupational 

well-being among teachers, Frontiers in Public Health, 9, 2021, 745118. 

[7] Z.H. Wang and H.L. Wu, Work–family conflict and learning capacity: The mediating role of burnout 

and subjective well- being, Journal of Psychology in Africa, 35(1), 2025, 69–73. 

[8] M. Molino, C.G. Cortese, and C. Ghislieri, Mindfulness buffers the deleterious effects of 

workaholism for work–family conflict, Social Science & Medicine, 306, 2022, 115118. 

[9] M.M. Al-Hammouri and J. Rababah, Mindfulness, work–family conflict, family–work conflict and 

depressive symptoms among nurses, International Journal of Nursing Practice, 2024. 

[10] I.N. Mahpul and N.A. Abdullah, Mediation of work–family conflict in the relationship between social 

and organizational support and teaching self-efficacy, Education and Information Technologies, 2024. 

[11] B. Medina, The Filipino family (Quezon City: University of the Philippines Press, 2015). 

[12] J.B. Villarosa and R. Baring, Family functioning and well-being among Filipino adults, 

Philippine Journal of Social Sciences, 25(1), 2020, 67–82. 

[13] K.W. Brown and R.M. Ryan, The benefits of being present: Mindfulness and its role in psychological 

well-being, Journal of Personality and Social Psychology, 84(4), 2003, 822–848. 

[14] U. Hülsheger, H.J. Alberts, A. Feinholdt, and J.W. Lang, Benefits of mindfulness at work, Journal of 

Applied Psychology, 98(2), 2013, 310–325. 

[15] U. Bronfenbrenner, The ecology of human development: Experiments by nature and design 

(Cambridge, MA: Harvard University Press, 1979). 

[16] S.C. Clark, Work/family border theory: A new theory of work/family balance, Human Relations, 53(6), 

2000, 747–770. 

[17] M.E.P. Seligman and M. Csikszentmihalyi, Positive psychology: An introduction, American Psychologist, 

55(1), 2000, 5–14. 

[18] V.G. Enriquez, From colonial to liberation psychology (Quezon City: University of the Philippines Press, 

1992). 

[19] E.E. Kossek, J.A. Colquitt, and R.A. Noe, Caregiving decisions, well-being, and performance, 

Academy of Management Journal, 44(1), 2001, 29–44. 

[20] M.R. Frone, M. Russell, and M.L. Cooper, Antecedents and outcomes of work–family conflict, 

Journal of Applied Psychology, 77(1), 1992, 65–78. 

[21] D.S. Carlson, K.M. Kacmar, and L.J. Williams, Construction and validation of work–family conflict, 

Journal of Vocational Behavior, 56(2), 2000, 249–276. 

[22] R.A. Baer, G.T. Smith, J. Hopkins, J. Krietemeyer, and L. Toney, Using self-report methods to 

explore mindfulness, Assessment, 13(1), 2006, 27–45. 

[23] J.W. Creswell, Research design: qualitative, quantitative, and mixed methods approaches 

(Thousand Oaks, CA: SAGE Publications, 2014). 

[24] F.N. Kerlinger and H.B. Lee, Foundations of behavioral research (Boston, MA: Cengage Learning, 

2013). 

[25] A.F. Hayes, Introduction to mediation, moderation, and conditional process analysis (New York: 

Guilford Press, 2018). 

[26] V.S. Carvalho, M.J. Chambel, and M. Neto, Work–family conflict and employee well-being, 

International Journal of Stress Management, 28(2), 2021, 145–156. 

[27] R.J. Collie, Teachers’ stress and emotional exhaustion, AERA Open, 7, 2021, 1–15. 

[28] OECD, Supporting teachers’ well-being: Policy implications (Paris: OECD, 2021). 

[29] R.W. Roeser et al., Mindfulness training and teacher stress, Journal of Educational Psychology, 114(3), 

2022, 609–626. 

 

 


